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About ASSOCHAM

THE KNOWLEDGE ARCHITECT OF CORPORATE INDIA

« Established in 1920 by Promoter Chambers, representing all regions of
India.
More than 400 Chambers and Trade Associate and serving more than
4,50,000 members from all over India.
ASSOCHAM has emerged as the fountainhead of Knowledge for Indian
Industry, which is all set to growth and development in the technology driven
cyber age of knowledge based economy

(@
bt
Skill India

e v
e s, v e
B ——

Teanstarming the ckilllandscape
vkm 0

Congratulations

Associated Chambers of Commerce and Industry of ndia
(ASSOCHAM)

for being empanelled as
Sending Organisation
for
Indo-Japan Technical Intern Training Programme
Felicitated by

Shri Dharmendra Pradhan

Hon'ble Minister for Petroleum & Natural Gas and Skill Development & Entrepreneurship, Government of India
28" March, 2018 | India Habitat Centre | New Delhi

)
Jayant Krishna

Executive Director & COO

\ National Skill Development Coumraimy
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OUR SKILL DEVELOPMENT INITIATIVES
As an Apex Chamber, we are associated in all skill development related
activities including assessment and certification of trained candidates.
ASSOCHAM providing Skill Training program in collaboration with our
Associates/ Members.
ASSOCHAM has been organizing Conference, Seminar, Training program
on various issues related to Education and skill developmentin India
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OUR SUITABILITY AS A SENDING ORGANIZATION
We are involved in all skill related initiatives as a promoter of NSDC.
We are having MoU with NEC Technologies India for teaching Japanese
Language and Cultural Training for TITP.
We have got the required infrastructure and facilities for immediate
implementation.
We can comply and realign our process to fulfill all the requirements with the
help and support of NSDC, OTIT and Japanese authorities.
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ASSOCHAM has so far conducted Assessment and Certification of over 1,00,000 youths
ASSOCHAMIZ =V E T, FA4EL, 00, 000A U LOFEE L HEZT-oTEE L

Assessment conducted for Apparel Training Center Assessment conducted for Telecom
TRUIL R L—m S Z— DI Equipment Operation Maintenance
training
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Assessment conducted for Medical and Glimpses of ASSOCHAM's Skilling India Summit

Nursing Training ASSOCHAM®™Skilling India Summito>— K,
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CERIIFICATE OF ACCREQITATION

R B R A e N Y S N T e

NABET
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Commarce and Infustry of Inufia (ASSOCHAM)
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ASSOCHAM has been accredited with “Diamond ASSOCHAM is the 1* Assessing Body of Skilling
Grade” at National Level by NABET (Quality Awarded “Certificate of Accreditation” by NABET
Council of India) on March 30, 2017 (Quality Council of India) on February 09, 2013.
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JITCO Team visited ASSOCHAM Corporate Office, New Delhi
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ASSOCHAM interaction with various stakeholder in Japan
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OUR PLANNED WORK FLOW CHART
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We believe that selection of right candidates for TITP is of high importance for successful
implementation of TITP Program

TITPDO I [>T, BRI @A e i O S IEH I B
We will endeavor to offer only those candidates who are the right fit for Implementing Organization
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We will ensure through regular counseling of the trainees that they are self motivated, physically fit
and ready to undergo training away from home for a period of 3 years.
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OUR TARGET FOR POTENTIAL CANDIDATES
GAfE DIEE i

| ELEMENTARVEDUCATION | SECONDARYEDUCATION | HIGHER EDUCATION

Class: | Il 11 IV VvV VI VIl Vil X X Xl Xl Xil XV XV XVl XVl
Age: 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21 22 23

Under Graduate Post Graduate

Courses Courses
Secondary | Sr. Secondary

School School —
Upper Primary Open University

v - School B.E./ B.Tech | M. Tech
rimary Schoo IOIE

Tech. Polytechnics/
School/ ITI Diploma

Open School

Pre Primary Education

We believe that immediate alumni of above identified potential candidates will be perfect
fit to undergo TITP training program as they will have the right educational qualification
and mindset to acquire advanced technical skills in JAPAN

FREFEAL D2 LR B REDIERS, FEEICEYI RPN ORBEZ A5 2 L 23
LB ET D

NEC
NEC TECHNOLOGIES INDIA

NEC Technologies India Pvt. Ltd. is our Language and Cultural Training Partner
NEC Technologies India Pvt, Ltd.l%X. FA7=HOEE AL N— K —T79

Presently they have :
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Native Japanese Trainers
FAT AT+ hL—F—

N-1 Level Trainers
N-1L~L f L—Ff—

N-2 Level Trainers
N-2L~L kL —Ff—

Total
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Persons trained over 200
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PRE-DEPARTURE FROM INDIA 1 > K26 D H % Hi

STEPS AT v/
Mobilization of Candidates & f#i# D& &

Review of candidates applicationf& i D A

Short listing of candidates — Screening and Psychometric test

BAEDOENI X - 27 Y —=0 7 EDET X b

(i) Training of candidates fffi# D M L—=27
- Japanese Language training H AGEAFE }
- Japanese culture and business etiquettes HAD (L & BV R A=F 7 v b
- Domain training K A A > b L —=27
(i) Periodical assessment and reassessment as felt necessary 4% & & U 7= & HAH 72 54
& FEETA
Assessment and Selection of candidates by KUMIYAIS/Supervising Organization
KUMIYAIS /BEEBEBEIC & & et O Fm & & E
Medical, Character Antecedents and Visa clearance of selected candidates
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Departure of candidates i d Hi %

PLANS TO PROVIDE POST PLACEMENT SUPPORT TO THE CANDIDATES ONCE
THEY REACH JAPAN
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A. POST ARRIVAL AT JAPAN H A TOAR A NEIFE

S. No. STEPS AT v/

Receiving candidates in Japan at airport
ZERTHATEZRT S

Making arrangement for their stay and induction in concerned Supervising /Receiving Organization
BIGRT 2 BEE /2 58RI 3510 D WHE & SR O TR

Completion of joining formalities including statutory compliances
EEETEZ B OFRSMOTET

Ensuring transport arrangement insurance and periodical payments etc.

ERTLKIPRIR & BB 722 SO DR

Handholding of candidates for their entire period of stay in Japan i.e. 3-5 years
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Counseling before their repatriation after completion of training/ apprenticeship
AH/MEEDT T HROFRFMOI T ) T

Follow up till their safe landing back in India
W& DLEEIBEREPA V FCRLDETT =T v




B. AFTER REACHING BACKINDIA 1 > RIZERE > 7214
S. No. STEPS A7 v/

Circulation of their profile among perspective employers/organization including our
own 4,00,000 members/associates.
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Organizing Employment Mela Inviting Employers for selecting candidates
JEM A T DB

Placement assistance in India
A > RIZB I Al E

Feedback to NSDC,/Min. of SDE Gol/OTIT and Receiving Organizations etc.
NSDC, / Min~®D 7 4 — K327, SDE Gol / OTIT X OV 5EIERIZR &

Any other compliance or requirement as notified from time to time
@M ESND T OMDa L 754 T v AE 1384t

We were already Government approved Sending Organization, have done lot of work/visits and fully
aware about the Project
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Have required infrastructure and facilities for immediate Implementation of schemes.
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Post training rehabilitation among our Industry members which is a critical challenges, ASSOCHAM is
best equipped to provide placement assistance.
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To cater Supervising/Implementing Organizations' requirement we can comply and realign our process
with the help and support of NSDC, Govt. of India, OTIT and Japanese authorities.
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For Further details please contact:-
Hald B EVabE

ASSOCHAM

INDIA

Japan Office
The Associated Chambers of Commerce and Industry of India

C/o HAYAAT INTERNATIOINAL PRIVATE LIMITED
11-59 MACHIKITA, MORIYAMA-KU, NAGOYA-SHI, AICHI-KEN
JAPAN - 463-0074 | Email ID: rep.nagoya@assochm.com | Mob: +81-8043040786

India Office
The Associated Chambers of Commerce and Industry of India
5, Sardar Patel Marg, Chanakyapuri, New Delhi — 110021, India
Email ID: robinson@assocham.com, skill.titp@assocham.com
Tel : +91-011-46550555 Mob: +91-9650474873
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